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CONTRACT
 
BETWEEN THE
 
SUPERINTENDENT OF SCHOOLS
 
AND THE
 
COXSACKIE-ATHENS ADMINISTRATORS' ASSOCIATION
 
JULY 1, 2008 - JUNE 30, 2011
 
RECEIVED
 
DEC 3 0 2008
 
NYS PUBUC EMPLOYMENT 
RELATIONS BOARD 7 

PREAMBLE 
In order to implement the provisions of the Taylor Law and to encourage and increase the 
effective and harmonious working relationship between the Board of Education and the 
Coxsackie-Athens Central School District (hereinafter called the "board") and its supervisory 
and administrative employees (hereinafter called "administrators"), represented by the 
Coxsackie-Athens Administrators' Association/SAANYS (hereinafter called "association), the 
Chief Executive Officer of the Board (hereinafter called "superintendent") and the Association 
enter this agreement. 
ARTICLE 1 
RECOGNITION 
The district has recognized the association for purposes ofcollective negotiations, as the 
exclusive representative ofa negotiating unit consisting of all principals, assistant principals, 
director ofspecial education, director of technology, director of instruction, and administrator for 
student discipline/athletic director within the district. Unless otherwise indicated, persons in this 
unit will be referred to in this Agreement as "administrators." 
ARTICLE 2 
RIGHTS OF THE DISTRICT 
The district retains all the rights, power and authority exercised or had by it prior to the time this 
Agreement was entered upon except as specifically limited by the express provisions of this 
Agreement. 
ARTICLE 3 
RIGHTS OF THE ASSOCIATION 
I. Access to District Information 
The district agrees to make available to the negotiating committee of the Association, 
information with respect to the present financial resources of the district, provided such 
information is requested in writing, readily available to the district and is neither preliminary nor 
tentative in character. Nothing herein provided shall require the district to produce information 
not required to be produced pursuant to Article 14 of the Civil Service Law or the Freedom of 
Information Law. 
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2. Payroll Deductions for Association Dues 
A. The district agrees to deduct from the salaries of administrators dues for the 
association, and its affiliates, when voluntarily authorized in writing by each administrator 
desirous of having his or her dues deducted. Authorizations, once tiled with the Business Office, 
shall continue in effect until revoked by the administrator on a form provided by the Association 
and tiled with the Business Office. To be effective, authorizations or revocations must be tiled 
on or before the first day of the current school year, and the first deduction shall be made on the 
second check of the school year. 
B. The association shall, at least sixty days prior to the beginning of each school year, 
give written notification to the Business Office of the amount of its dues and those of its 
affiliates, which are to be deducted in that school year under such authorizations. The amounts 
of the deductions for these dues shall not be subject to change during that entire school year. For 
the purpose of the Article, the tenn "school year" shall mean the twelve-month period beginning 
with the opening of school in the fall ofeach year. Dues deducted shall be sent to the 
professional association so designated by the association and agreed to by the district. 
C. The right to refund to administrators monies deducted from their salaries under such 
authorizations shall lie solely with the association. The association agrees to reimburse any 
administrator for the amount of any dues deducted by the district and paid to the association, 
which deduction is by error in excess of the prior deduction, and agrees to hold the district 
harmless from any claims ofexcessive deductions. 
ARTICLE 4 
REOUIREMENT PER TAYLOR LAW 
It is agreed by and between the parties that any provision ofthis agreement requiring legislative
 
action to pennit its implementation by amendment of law or by providing the additional funds
 
therefore, shall not become effective until the appropriate legislative body has given approval.
 
ARTICLE 5 
SAVINa CLAUSE 
If any provision ofthe Agreement is or shall at any time be judged contrary to law in a court of 
competent jurisdiction, then such provision shall not be applicable or performed or enforced or 
subject to the grievance procedure, except to the extent permitted by law. However, all other 
provisions of this Agreement will continue in effect. 
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I ARTICLE 6 
PROTECTION OF PROFESSIONAL REPUTATION 
I.	 Evaluation shall be done only by professional educators who are not members of any 
other bargaining unit. 
2.	 Complaints by staff members, by parents of students, by students, community 
organizations or other interested parties, which are directed towards an administrator 
shall be called to the administrator's attention as soon as possible, and if an answer is 
called for the administrator shall have the opportunity to reply. 
3.	 If the complaint could possibly jeopardize the position of the administrator, the 
administrator shall promptly be given the opportunity ofdiscussing the matter with the 
complainant and the opportunity of making a written reply. Administrators are not 
expected to respond to non-specific or anonymous complaints. 
4.	 No complaint, letter or report directed against an administrator shall be used in evaluating 
an administrator unless formalized as indicated in Section 3 of this article. 
5.	 Before a formal charge is made against an administrator that he/she is not satisfactorily 
carrying out hislher professional obligations, the association shall be apprised of the 
situation and its good offices sought to avoid such a confrontation. 
6.	 No material derogatory of an administrator shall be placed in any file unless that 
administrator has had an opportunity to review the material. The administrator shall 
acknowledge that he/she has had the opportunity to review the material by affixing 
hislher signature to the copy to be filed with the express understanding that such 
signature in no way indicates agreement with the contents of the material. The 
administrator will also have the right to submit a written answer to the material and 
hislher answer shall be reviewed by the Superintendent, initialed by him, and attached to 
the file copy. 
7.	 An administrator shall have the right, upon request, to review the contents ofhislher 
personnel file and to make copies ofany documents in it. An administrator shall be 
entitled to have a representative of the association accompany him/her during the review. 
The administrator's review must take place on a working day and no more than 24 hours 
notice shall be required. 
8.	 Where the Board has a right to, and reason for, access to an administrator's file, the 
Board may vote that the Superintendent produce it at an Executive Session of the Board 
for its inspection. It will require an individual vote for each administrator and for each 
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occasion. The vote will include the name of the administrator, the date of inspection of 
the file and the reason for this inspection. 
9.	 Other than as indicated in Section 7 and 8 above, no one shall have access to an 
administrator's file except an employee or agent of the district who has a right and reason 
for such inspection. This inspection can be made only on a written authorization by the 
Superintendent. This authorization shall include the name of the person the 
Superintendent is authorizing to inspect the file, the name of the administrator, the date of 
the inspection of the file and the reason for this inspection. 
to.	 A copy of the Board motion (Section 8 above) or the Superintendent's authorization 
(Section 9 ) shall be put in the administrator's personnel file, at the time the file is 
accessed. The administrator has the right to remove such resolutions or authorizations 
from his/her file if he/she wishes. 
ARTICLE 7 
SALARY 
New hires to the bargaining unit shall be placed according to the demands of the existing market. 
Starting salaries shall not exceed that of an existing employee with equal prior service or level of 
certi fication. 
A Coxsackie-Athens teacher who is offered and accepts an administrative position in the district, 
without a break in service, may carry hislher full accumulated sick leave allocation forward into 
the new position. 
Yearly salary increases shall be at a range of2.25% to 6%, based upon achievement ofmutually
 
established goals and the existing evaluation mechanism.
 
ARTICLE 8 
PAID HOLIDAYS 
The following 14 paid holidays will be allowed each year: Independence Day, Labor Day, 
Columbus Day, Veteran's Day, Thanksgiving Day (2), Christmas (2), New Year's Day (2), 
Martin Luther King's Birthday Observance, Lincoln's Birthday or Washington's Birthday, 
whichever is in the school calendar for that year, Good Friday, and Memorial Day. Since 
holidays are established in an annual school calendar and observed in accordance with said 
calendar, the two additional days listed during the Christmas recess will be selected by the 
Superintendent of Schools. Ifany of these holidays occurs on a Saturday or Sunday, or on the 
day when school is in session, another day when school is not in session may be allowed as a 
holiday at the discretion of the Superintendent of Schools. 
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ARTICLE 9 
PAID LEAVE OF ABSENCE 
A.	 Sick Days 
I.	 The administrator shall be entitled to 18 days of sick leave per year, the unused days of 
each year to be cumulative to 260 days. The new year's sick leave credit shall be counted 
in detennining the cumulative sick leave total after July 1 of each year. New full-time 
employees, whose employment commences after July I of any year shall receive sick 
credit for the remainder of that school year prorated on the basis of the number of months 
remaining in the school year when employed and the annual sick leave allowance as 
provided above. 
2.	 The administrator may use accumulated sick leave credit due to personal illness. Illness 
shall include visits to doctors and/or dentists which cannot be scheduled except during 
nonnal working time causing the employee's absence from nonnal duties. 
The Superintendent of Schools may require, after two consecutive days, at hislher 
discretion, a physician's certificate regarding the illness of this employee. Pay for any 
absence shall be subject to the approval of the Superintendent of Schools. 
3.	 A maximum of 15 days per year ofaccumulated sick leave credit may be used for 
absence due to illness in the immediate family. Illness shall include visits by a member 
of the employee's immediate family to doctors and/or dentists which cannot otherwise be 
scheduled causing the employee's absence from nonnal duties. Immediate family shall 
be defined as children of an employee, parent, husband, wife, brother, sister, mother-in­
law, father-in-law, grandchild or a permanent member of the employee's household. 
4.	 A sick leave bank shall be established in which managerial employees or confidential 
employees may elect to participate. Such employees electing to participate shall submit 
in writing to the employer prior to September 30 ofany school year a waiver of up to two 
of their work units from that year's sick leave allowance to be placed in the bank. An 
employee who has not contributed to the bank will be ineligible to withdraw from the 
bank. An employee who has contributed to the sick leave bank in any school year will be 
eligible to apply for and receive up to 10 daily work units of sick leave for each unit 
contributed up to a maximum of30 daily work units in any school year, provided 
sufficient units are in the bank to cover required withdrawals. Withdrawals from the 
bank shall be limited to employees who have incurred personal disability ofan extended 
nature due to illness or accident, other than job-incurred, which has exhausted their 
personal sick leave accumulation. Requests for withdrawal of daily work units from the 
bank by any employee shall be submitted in writing to the Superintendent of Schools. 
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B. Worker's Compensation 
1.	 When the administrator is absent from duties as a result of personal injury incurred in the 
course of employment entitling himlher to benefits under the Worker's Compensation 
Laws of the State of New York, the employee shaH receive fuH salary from the employer 
during the period of disability up to the employee's number of accumulated sick leave 
days. If the employee's period of disability from the job-incurred injury exceeds the 
employee's accumulated sick leave, aH days of absence in excess of accumulated sick 
leave shall be without salary from the employer. The employer shall file with its 
Worker's Compensation Insurance carrier for reimbursement of wages paid the employee 
during the period of disability and shaH reinstate to the employee's accumulated sick 
leave account the number of days derived by the following determination: 
Total amount of reimbursement received by the 
employer divided by the employee's daily rate 
of pay, with any fraction in the quotient rounded 
to the next highest whole number of days. 
2.	 An administrator absent as a result of personal injury sustained from a physical assault 
occurring in the course of employment, entitling the administrator to benefits under the 
Worker's Compensation Insurance Laws ofthe State of New York, shaH receive fuH 
salary for the period of disability of up to one fuH year by the mutual agreement of the 
employer and a representative of the administrator's association with no effect upon the 
individual's sick leave accumulation. 
C. Vacation 
1.	 The administrator shaH be granted vacation days with salary, on July 1 of each year, 
according to the foHowing schedule: 
Maximum
 
Credited Vacation AHowable Yearly
 
Years of District Service Days Carry-Over
 
0-5 22 10 
6-9 23 11 
10-19 24 12 
20+ 26 14 
2.	 Vacation may be taken from 7/1-6/30 only with prior approval of the Superintendent of 
Schools. 
3.	 First-year administrators hired after July I will have vacation leave prorated on the basis 
of the number ofmonths remaining in the school year as of the date of employment and 
the annual vacation allowance as provided above. 
7 
D. Other Paid Leaves 
1. Personal Leave 
a. Up to 5 days of personal leave per year shall be granted in addition to accumulated 
sick leave, without salary deduction in order for an employee to meet important personal 
obligations which cannot be handled during non-working time. Absence for medical 
reasons as indicated in Article 9 shall be considered as sick leave absence, not personal 
leave absence. Requests for authorized leave must be made in advance, with the reason 
specified, to the Superintendent of Schools for approval, except in extenuating 
circumstances. 
b. Personal days may not be used to extend holidays in the school calendar. Exceptions 
for unusual circumstances may be approved at the discretion of the Superintendent of 
Schools. 
c. Personal leave days shall accrue as sick days at the end of each school year. 
2. Bereavement Leave 
Up to 3 days ofleave per occurrence shall be granted the employee in addition to sick 
leave and personal leave, without salary deduction, due to death in the family or 
immediate household. Immediate family shall be defined as children of an employee, 
parent, husband, wife, brother, sister, mother-in-law, father-in-law, grandchild or a 
pennanent member of the employee's household. Bereavement leave days shall be non­
cumulative from year to year. 
3. Jury Duty 
An administrator shall be granted leave without loss of pay to perform jury duty. Such 
leave will not be deducted from any other leave allowance. Any monies received for jury 
services (exclusive of expense money) will be turned over to the district. 
4. Snow/Emergency Closing Days 
If an administrator desires to use a vacation day or personal day in lieu of coming to work 
on a snow or emergency closing day, he or she may do so with the requirement for prior 
approval by the Superintendent waived. 
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ARTICLE 10 
UNPAID LEAVES 
A.	 Child Rearing Leave 
I. An administrator requesting a child rearing leave must submit a written request to the 
Superintendent of Schools at least sixty (60) days prior to the commencement of the 
leave. Such request shall include the date of commencement of the requested leave and 
the approximate date of the administrator's return to work. 
2. A child rearing leave of absence without pay may be granted for a period of up to one 
year by action of the Board of Education. 
3. Child rearing leave may be shortened or extended upon mutual agreement by the 
administrator and the Board of Education. 
B.	 Other Unpaid Leaves 
I. Unpaid leaves of absence, for reasons other than above, may be extended to the 
administrator at the discretion of the Superintendent, as recommended to the Board of 
Education. 
ARTICLE II 
HEALTH INSURANCE 
A.	 Upon meeting eligibility requirements, the administrator may elect to enroll in the health 
insurance plan provided by the employer, which shall include a prescription drug plan. 
This employee may be enrolled on the first ofthe month following the date of this 
application, but no earlier than the first day of the initial month of employment. 
Application must be completed within 90 days of initial date ofemployment. 
This enrollee's coverage wiU tenninate at the end of the month in which his employment 
with the school district tenninates. This enroHee may continue coverage during an 
unpaid leave of absence by paying the fuH cost of his/her coverage for each full month 
he/she is on an unpaid leave ofabsence. 
Coverage through the school district group will be available, upon written request, to the 
dependent survivor(s) of this enrollee who may die while employed by the district. The 
fuJI monthly cost ofthe coverage wiU be paid by the survivor(s), commencing the first 
day of the month following the enrollee's death. 
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This employee will receive 100% of the monthly cost of either individual or family 
coverage (whichever is appropriate) paid for by the employer for the life of this contract. 
B.	 The employer will provide a dental care plan for this employee through the district's 
dental health care provider with enrollment subject to the rules and regulations of the 
plan. 
C.	 The employer will provide an optical care plan rider for the employee, through the 
appropriate health care provider, which will provide for one optical examination and the 
appropriate glasses every two years, not to exceed a maximum of $275 for 2008-09, $300 
for 2009-10, and $300 for 20 I 0-11. 
A new employee may be enrolled on the first day of the month following the date of 
application, but no earlier than the first day of the initial month ofemployment. This 
employee's coverage will tenninate at the end of the month in which employment with 
the school district tenninates. 
This enrollee may continue coverage during an unpaid leave of absence by paying the full 
cost of his coverage for each full month he/she is on an unpaid leave ofabsence. 
The employer's share of the cost of these insurance coverages shall be 100% of the 
monthly premium. 
ARTICLE 12 
TRAVEL AND CONFERENCES 
A.	 The Board shall provide the administrator with reimbursement for approved travel
 
expenses in accordance with Board policies when such travel is required in the
 
perfonnance ofofficial duties.
 
B.	 The administrator may attend appropriate professional meetings and conferences at the
 
local and state level, the expenses of said attendance to be incurred by the district in
 
accordance with Board policy and guidelines. The Board expects the administrator to
 
continue professional development and expects participation in relevant learning
 
experiences. The administrator shall file the appropriate request fonns and an itemized
 
expense account.
 
ARTfCLE 13 
COMPENSAnON 
A.	 In consideration of salary, the Administrator agrees to faithfully perfonn his/her duties 
under general supervision of the Superintendent of Schools. 
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B.	 The Administrator will be provided a "benefit option" of $1,400 to be applied to 
insurance program(s) of the administrator's choice or applied to salary if so desired. 
C.	 The Board, at the request of the administrator and in accordance with state law, shall 
withhold and transfer an amount of salary at established period, said amount to be 
determined by the employee, permitting participation in a tax-deferred annuity program 
of the administrator's choice. 
D.	 Payment for Unused Vacation Days 
I. Upon leaving the district, an administrator will be compensated for unused vacation 
days at the administrator's current daily rate of pay, according to the following 
provisions: 
I - 9 years of district service - up to 32 days
 
10 - 19 years ofdistrict service - up to 36 days
 
20 + years ofdistrict service - up to 40 days
 
2. Additional remuneration shall not be given in lieu of unused vacation days for an 
administrator in a continuing position. 
E.	 Compensation for Damages to Personal Property 
I. The employer will reimburse an administrator for the cost of replacing with like kind 
of repairing dentures, eyeglasses, hearing aids, or articles ofclothing which are damaged 
or destroyed as a result ofan identifiable act of vandalism or violence suffered by an 
administrator while said administrator is acting in the scope of employment, only to the 
extent that such cost of replacement or repair ofsaid items is not covered by provisions of 
Worker's Compensation Insurance or employee health and/or dental insurance plans or 
reimbursement by the perpetrator. 
2. Damage to an administrator's automobile incurred while acting in the scope of 
employment, shall be reimbursed at a level not to exceed the cost of the damage, the 
insurance deductible, or S500, whichever is least. 
F.	 Payment for Graduate Hours 
I. The District will reimburse 50% of tuition costs for graduate study approved in 
advance by the Superintendent of Schools. Eligible graduate study shall be further 
defined as courses taken from the time ofemployment in current position in the 
Coxsackie-Athens Central School District. 
2. As an alternative to the above tuition reimbursement, payment may be received at the 
rate of$60.00 per credit hour, added to the base salary, for courses related to the 
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pertonnance of the administrator's duties and pre-approved by the Superintendent. 
Graduate hour payments under this provision shall be for all hours taken subsequent to 
the effective date of this agreement (July 1, 2002). 
ARTICLE 14 
RETIREMENT BENEFITS 
A. Accumulated Unused Sick leave 
I. Payment for accumulated unused sick leave, up to a maximum of 260 days, shall be 
made to the retiring administrator with six month's notice of the intent to retire. Payment 
shall be at the following rates: 
Effective 07/0 1/2008-6/30/2009 $95 
Effective 07/01/2009-6/30/20 I0 $96 
Effective 07/01/2010-6/30/2011 $98 
In the event of a State Retirement incentive being offered and adopted by the Board of 
Education, the six month notice requirement shall be waived. 
ARTICLE 15 
GRIEVANCE PROCEDURE 
A. General Provisions 
l. A grievance is a claimed violation or misinterpretation of a specific provision of this 
agreement. It shall include grievances brought by the association on behalf of any 
Association member or group ofmembers or by the Superintendent against the 
association. 
2. All grievances shall include the name and position of the aggrieved party, the time and 
place of the grievance, the identity of the person claimed to be responsible for the 
grievance, the contract provision allegedly violated and a statement of the nature of the 
grievance and the redress sought. 
3. A grievance shall be deemed waived unless it is submitted within 30 working days 
after the aggrieved party knew or should have known of the events or conditions on 
which it is bases and, in no event, later than five days after the end of the school year. 
Grievances occurring during the summer may be filed within five working days after the 
opening of school. 
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4. The district and the association will facilitate any investigation which may be required 
and make available any and all material and relevant documents, communications, and 
records concerning the grievance. 
5. The grievant shall have the right to representation at all stages of the grievance 
procedure and to confront and cross-examine all witnesses called against him/her, and to 
testify and call witnesses on hislher own behalf. 
6. No interference, coercion, restraint, discrimination, or reprisal of any kind at any time 
will be taken by the district or by any member of the administration against the 
association or any other participant in the grievance procedure. 
7. Failure by the district to hold a hearing or submit decisions within the time limits set 
forth herein, shall be construed as a denial of the grievance and the grievance may be 
appealed to the next stage. 
8. Grievance Procedure 
1. Stage I. The grievance shall be presented in writing to the Superintendent or hislher 
designee who shall hold a hearing within five working days of submission of the 
grievance and render a written decision within five working days thereafter. 
2. Stage II. Within ten working days of the disposition of the grievance at Stage I, the 
association may request the Board to schedule a further hearing with respect to the 
grievance or may file with the Superintendent and the American Arbitration Association 
a demand for arbitration. If the Board agrees to hold a further hearing, the hearing before 
the Board or a committee thereof, shall be held within ten working days of the 
submission of the request. The written decision of the Board shall be rendered within 
five working days of the hearing. 
In the event the decision of the Board does not resolve the grievance or ifthe Board 
declines to schedule the hearing within ten days, the association may demand arbitration 
of the grievance by filing a Demand for Arbitration with the Superintendent and the 
American Arbitration Association within ten working days of the date of the Board's 
decision to not schedule a further hearing. 
C. Arbitration 
I. Following the submission of the Demand for Arbitration to the Superintendent, the 
parties shall select an arbitrator from the panel of arbitrators of the American Arbitration 
Association. 
2. All demands for arbitration and all arbitrations shall be processed pursuant to the 
Voluntary Labor Arbitration Rules of the American Arbitration Association. 
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3. The arbitrator shall be without power or authority to make any decision which requires 
the commission of any act prohibited by law or which is violative of the tcnns of the 
agreement. The arbitrator shall have no power to alter, add to, or detract from the 
provisions of this agreement. The decision of the arbitrator will be accepted as final and 
binding by the parties to the dispute and both will abide by it. 
4. The cost of the services of the arbitrator will be divided equally between the district 
and the association. 
ARTICLE 16 
MAINTENANCE OF STANDARDS 
Except as provided in this agreement, all conditions of employment and general working 
conditions shall remain the same as those existing at the commencement of this agreement. The 
Board shall not diminish or impair any condition of employment or working condition during the 
tenn of this agreement. 
ARTICLE 17 
DURATION OF AGREEMENT 
This contract shaH be in effect for the period from July 1, 2008, through June 30, 20 II. 
Negotiations for a subsequent contract shaH commence no later than January 15, 20 II. Upon 
request by either party for a meeting to open negotiations, a mutually acceptable date shaH be set 
not more than 15 days following such a request. 
IN WITNESS WHEREOF, the parties hereto executed this agreement on the dlf~ay of 
.1t-1V1e , 20 t7J' . 
-I-I.!.L.W~~L_~~~~~~ pres~~c~~a~-s--­
Administrators' Administration 
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